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Summer is upon us! As the weather gets warmer and there are more opportunities to be
active, it is important to remember to take care of ourselves. We need to take care of our
bodies so we can live long and healthy lives. We would like to be as physically
independent as we can be, for as long as possible. Using our physical abilities gives us
power in our lives and allows us to make choices for ourselves. It’s important to care for
our emotional and mental well being as well.

Being happy and enjoying life is a key part of being healthy. It is much easier to help
others and stand up for ourselves if we feel good about ourselves, are happy with our
lives and take time to relax.

Get outside and enjoy some of your favourite physical activities. There are
lots of activities that are free or low cost such as walking, running,
waterslides, camping, Frisbee, playing catch, bike riding, walking dogs,
horseback riding, washing cars, and swimming.

Lots of nutritious and delicious foods are in season only in summer!
Take the opportunity to enjoy fruit-smoothies, watermelon, grapes,
strawberries, bananas, mangos, blueberries, and raspberries. As
always, remember to keep yourself hydrated by drinking lots of water!

Make it a priority to do activities that you enjoy such as spending time with family and
friends, playing games, playing with animals, going out for coffee, shopping,
scrapbooking, making model cars or airplanes, playing instruments, reading, art, picnics,
and BBQs.

Don’t forget to take a break and rest! Sometimes it’s good to give your mind and body a
break by watching television or movies occasionally, watching sports, listening to music,
and deep breathing. Don’t underestimate the value of sleep! Try to get eight hours a night
and nap when you are tired.
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Keelaee Blackwood interviewed Julie Deimert, a counsellor with Disability Services at
Lethbridge College about the support offered to students.

Question: What types of services do you offer students?
Answer: Disability Services are available to current and prospective students with
learning, physical, or mental health disabilities. Through the Disability Services office,
students with disabilities may identify their special needs and receive appropriate
academic accommodations. Disability Services can help you if you have a
diagnosed disability and require academic accommodations such as extra time for
tests, note-taking support, or use of special technology.
Question: Who can access your services and is there a cost?
Answer: Assistance through Disability Services is offered to any student at Lethbridge
College. If needed, an application for disability-related funds will be submitted to the
Government on your behalf. These funds are required for supports like educational
assistants or special technology.
Question: How do you serve your students when they enter the program?
Answer: We have an assortment of help such as learning strategists, time
management techniques, text reading, note taking, exam preparation, test taking,
research skills, and memory techniques.
Question: Are there any other options available for those that may be eligible for this
program.
Answer: Initially, nobody is eligible. Anybody can acquire services here.
Question: What aspects of the program specific to the inclusive education program.
Answer: The services that we offer are designed to increase mainstream education.
Question: What are the best aspects of your job?
Answer: Meeting the individual students and seeing them be successful.
Question: Do you like meeting with the individuals that apply?
Answer: Yes. Each person is so different and their interests and backgrounds are so
varied. For examples student programs can range from a heavy duty mechanic to a
second year nursing student.
Question: What aspects of your job are rewarding?
Answer: Seeing the students graduate and get jobs.
Question: What do you expect for those you turn down? Do you believe they have a
system in place? If not, please explain.
Answer: If a student does not have the qualifications to take a course after taking the
requirement test then they cannot get into the college. We would only turn down
someone who does not qualify; we would recommend further program assessments.
Question: Do you love your job?
Answer: Absolutely! The reason why I love my job is that I get to help individuals
achieve their goals and help post-secondary students get their education.
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Everyone has a right to seek education, no matter what your strengths and your
abilities are. If going to college is what you want to do, finding an inclusive

initiative at your local college might be a good place to start. Alberta offers more
inclusive post-secondary options for adults with developmental disabilities than

anywhere else in the world. There are now 18 Post-Secondary Education
Institutions offering opportunities for inclusion.

In this interview, we sat down with Jean Iwaasa, the Coordinator of the Inclusive
Post-Secondary Education Initiative at the Lethbridge College, during their Spring

Social, to talk about how students are supported.
Question: What is your role at the college and what does this role encompass?
Answer: We support students during classes, to audit classes, we also help them
with volunteer positions and employment. We help them learn what it is like to be a
collage student.
Question: What is the Spring Social all about?
Answer: This is to celebrate our 10 years at the collage and to answer any
questions people may have.
Question: Who do you like to talk to during the social?
Answer: People! We changed our name, we used to be called Campus
Connections. We are now called Inclusive Post-Secondary Education.
Question: What is your role all about?
Answer: We support students with developmental disabilities to have an
authentic, inclusive college experience. Where they learn to advocate for
themselves and others, be roll models and promote student learning.
Question: Do you enjoy meeting and greeting people?
Answer: Yes of course.
Question: Have you ever had conflicts within the initiative?
Answer: We’ve had a few, but we really work with the families to solve the
problem.
Question: What is your goal with leading the students that enter the initiative?
Answer: I don’t really lead the students, the students let me know how they want to
be supported. We work really hard to meet their needs.
Question: Do you plan on expanding at all?
Answer: No, right now, we are pretty much maxed out, to be inclusive, it is
better for initiatives to be small.
Question: Do you have any ways to help your graduates?
Answer: We try to set them up with employment or supports before they leave, we
really try to help them develop the skills that they need.
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An ally is someone who supports a self-advocate. Being an ally can be
both a rewarding and challenging experience. It can be difficult for a
person to seek information about becoming an ally when they may not be
familiar with the resources available. An ally can be person who formally
joins a committee/group or volunteers at various placements. You can also
be an ally at your own regard on a daily basis by aiding those in your area.
There are several resources at one’s disposal within the Southern Alberta
community. If you’re one that interested in making change for a more
inclusive community, this is one way do so!
SAIPA (Southern Alberta Individualized Planning Association)
http://www.saipa.info/index.htm

This association help to assist individuals with developmental disabilities to
grow as valued and participating members of their community. There are
many resources offered to guide those looking for more information how to
become an ally.

“It is important to listen and keep an open mind.”

“Working together and sharing ideas is a vital aspect to being a successful
ally.”

“Try new approaches and ideas. Challenge what has ‘always been done’ if
you think there might be a better way.”

“Always be willing to learn new things. Embrace life’s learning moments.”

This annual award is given by SAIPA to recognize the time, dedication,
and commitments of organizations and/or staff that devote their time to
help people with developmental disabilities to become informed, provide
leadership skills, and encourage them to speak up.
If you would like to nominate someone who exemplifies good ally skills
explain in no less than 50 to a maximum of 200 words why you think the
person you nominated should win.
Deadline: Hand in or mail in your nomination to SAIPA by October 1
(the address is on the back of the newsletter).
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Question: The Ability Resource Centre used to be known at the Rehabilitation Society. What
was the reason for the name change?
Answer: The Rehabilitation Society still exists as our legal body, but we have two programs
that provide two types of services. We felt that Job-Links Employment Centre described the
services provided at our downtown building very well and we wanted to name our north
Lethbridge services something more descriptive. The Rehabilitation Society has always
focused on individual abilities, so we felt that the word “Ability” needed to be a part of our
name. The way our services have changed over the past 5-10 years has led us to being a
type of “Resource Centre”, where individuals come to get the support they need to be
involved in a wide variety of opportunities.

Question: How will this name change affect the community's perception of the centre?
Answer: We hope it will get the community interested in what we do. We want the
community to know that our purpose is: “To provide supports to adults with disabilities to
access opportunities, facilitate individual growth and promote inclusion.”

Question: With this name change will there be any other additions or alterations at the Ability
Resource Centre?
Answer: We will continue to change and expand the opportunities that the individuals and
families we work with ask for. Everyone involved in the changes over the past several years
are excited about the positive difference this has made in people’s lives.

Question: What is your role at the centre and what does this role encompass?
Answer: As the Community Inclusion Manager at the Ability Resource Centre, my role is to
oversee the services and supports we provide for PDD Community Access and Employment
Supports. Another part of my role is to be involved in connecting with the rest of the
community to promote our services and inclusive practices in Lethbridge.

Question: What services are offered through the Ability Resource Center?
Answer: The Ability Resource Centre is a place where people can reach their potential by
building on their strengths. People can choose to be involved in a wide variety of learning
groups, fitness & wellness activities, community volunteerism and community involvement.
Individuals who are interested in employment are referred to our Job-Links Employment
Centre in downtown Lethbridge. Individuals can be involved in both Community Access and
Employment Supports for different parts of their week.

Question: What resources are available for those seeking information in regards to the Ability
Resource Centre?
Answer: Our new website, www.abilityresource.ca, is being created and will be ready for
people to use before the end of May 2009. Anyone who is interested in the services of the
Ability Resource Centre or Job-Links Employment Centre can call our Services Coordinator,
Gina at 403-329-3911.




